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Elena Aguilar:

Hi everyone and welcome to the Bright Morning Podcast. I'm Elena Aguilar.

All right, folks. Welcome back to our special series: What To Say When You Hear Something Racist. I am 
so appreciating all the positive feedback I'm getting from y'all on this series and hearing that many of 
you are finding it very helpful. So on today's episode we are going to explore what is racism anyway? 
How do you know when you're seeing it? And how can you build your ability to identify racism when you 
do see and hear it?

And I invited my teammate, LesLee Bickford, to co-host this episode so that we could engage in this as a 
conversation. LesLee is someone who has done a tremendous amount of learning about her own white 
identity and the privileges that she has been granted through that identity. She's done a lot of learning 
and a lot of growing and I wanted to anchor this conversation in the real experiences of at least one 
person.

So that's what you are going to get in this episode, because I want to help you build the skillset and the 
knowledge from which you can take action when you witness something racist. Because as I have said a 
couple of times in this series already, I believe people want to take action. I believe they want to say and 
do something and they just don't know what to say.

So if you've missed the earlier episodes, I encourage you to go back and listen to those. One is about 
understanding your identity. Another one is about how to respond to the inevitable emotions that come 
up when you explore racism, when you want to say something about the racism you see. So these 
episodes are building on each other. So I hope you'll go back and hear those if you haven't already.

One other request to make of you. If you are finding this series useful and you are recognizing that the 
content is relevant to anyone in any field, I hope you might share this with others. You could share one 
of our social media notifications about it. You could share our newsletter, which always describes the 
episode for that week. I hope you'll share with others because I want to get this content out there.

Now, final reminder. We've got another episode coming next week, and then I'm going to be offering 
you three episodes a week for a couple of weeks, three short episodes to really immerse you in this 
framework that I'm developing around what to say when you hear something racist.

All right. Before we jump into the episode, I want to shout out a couple of our supporters, Molly C and 
Amanda L from Tennessee. Thank you for your support. To learn more about being a supporter of the 
podcast, check the show notes. And one more reminder. If you haven't already signed up for my weekly 
wisdom newsletter, make sure to do so. You'll also find that link in the show notes. And in the 
newsletter, I am sharing the nine questions that I'm asking this week in the podcast. So check that out. 
All right. Let's jump into it.

All right. Welcome, LesLee, to the podcast, to being on this side of the podcast production, being a co-
host for this conversation for what to say when you hear something racist.

LesLee Bickford:

Yeah. Thanks for having me.

Elena Aguilar:

So this episode is about how you can build knowledge, because implied in the title of this series, What 
To Say When You Hear Something Racist, is an assumption that you will recognize when you're hearing 
something racist. And I want to back up there and say that that's not a fair assumption to make, or 
rather that there is some skill to build around understanding, for example, why something that someone 
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says is racist when you might hear someone say something and feel like, "I don't know. Is that really... 
Something feels off or it sounds a little bit like there's some prejudice there or something, but is it 
racism?"

And so I want to back up to this stage of not defining what is racism, but how can people build 
knowledge around what racism is and build that accompanying skillset to identify racism? And I know 
you have done a lot of your own learning around your identity and white privilege and white supremacy 
and racism. And so I wanted to invite you to share some of that journey in the hopes that our listeners 
might get some ideas for their own journeys.

LesLee Bickford:

I'm happy to share everything that I can. When I was thinking about coming onto this episode, I was 
going back through chronicling my life and experiences and where those things came from and realizing 
that it was really easy for me to look back and see white supremacy and systemic racism and then 
watching the unfolding of hearing individual acts of racism was a little bit trickier and peeling back layers 
of what those were and just how wide that range is.

And I know earlier in the session you said we talked about things like microaggressions, but 
microaggressions are just active racism. And it was an interesting process for me to go back and think 
about individual experiences and then even just feel the emotions and the self-judgment as I 
experienced those things and how I responded and how the more overt something was, the more active 
I was. And in the moments where in retrospect looking back and being like, "Oh, no, that was definitely 
racist..." Like you said, I knew it felt off and I asked a follow up question and then I let it go. And so just 
thinking about what that means and how that's changed over time.

Elena Aguilar:

I feel like that's so important to name and to recognize that there's this continuum. And so I think that it 
is so much easier to know what to say when you hear something really disgusting and overt. When you 
hear someone use one of those words that are like, "You never use that word. You just do not," it's so 
much easier to then pivot and say something. But when you hear someone say something like, "Oh, she 
was so articulate. I was so surprised," and they're talking about a black woman or a Latinx woman or 
something. And you're like, "Oh. What do I say in that moment?"

And that's a racist statement. And again, I find it easier for us to just say racism. And there's a degree in 
there of the harm that can be done perhaps or maybe not. But the things that we think are little or feel 
so much harder to respond to and yet those can also be the things that sometimes people call 
microaggressions but that happen so much that they are so damaging. So I want to ask you to share 
what you think are your relevant identity markers here for folks to not make assumptions and then 
share maybe an anecdote from earlier on that was about you as a learner and how you began to build 
the knowledge, foundation, and the skillset to respond to racism.

LesLee Bickford:

So I identify as a white woman. I come from a lower socioeconomic background and I'm a first 
generation college student. I say that because it impacts how I started off my career and where I'm 
thinking about instances that I experienced. And I do think it was relevant to how I showed up in those 
moments. And I can give one example of that.

So when I first graduated from college, I taught in Philadelphia and I was born and my first several years 
of life was in a teeny, teeny one stoplight town in rural Oregon. And then I moved to a larger town in 
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southeastern Washington. And I absolutely experienced racism in that town where I grew up in, but not 
through explicit conversation in most cases. So I can see very clearly systemic racism at play, but I don't 
remember really thinking about race that much beyond just being able to see in my AP classes almost 
everybody was white. There was one person of color. Those types of things. I was aware of that. And I 
went to a college that was predominantly white. Same type of thing. It was just like we were there. It 
was just us. And then there were a few people who weren't white.

So when I went to Philadelphia. I was teaching in a school that was all black, except for myself and two 
other white teachers and two other teachers that did not identify as being black, but did not identify as 
being white. And that was the first time that I was very, very aware of my whiteness. I was 21 years old 
and for the first time I was like, "Oh, I am different here." And then when I went to work after leaving 
that school where I was one of very few non-black people, I went into an organization that was relatively 
diverse, that was made up of people that came from mostly higher socioeconomic backgrounds and 
more elite schools and were not first generation college students who understood how the world 
worked and operated in different ways.

And so walking into that place, I definitely had all the privilege of being white and I had had that 
privilege through my entire life. It was the first time where I also had these other markers where I was 
like, "Oh, I'm different. I'm not as smart as them. I cannot talk the way that they talk. I do not know the 
things that they are talking about, assumptions that they make." I remember the leader of the team that 
I was on saying, "How could anyone not know this thing?" And I was like, "I have no idea what you're 
talking about." And it was just a constant, "Oh, I'm on the outside of this group." And it put me in a spot 
where even when I was successful at work, I was very uncomfortable being in rooms because I had the 
massive imposter syndrome issue going on. So I'm giving this background-

Elena Aguilar:

Wait. I actually want to interrupt you. I just don't want to rush past that because what you are talking 
about is what I was talking about in the first episode in this series, which is understanding your identity. 
And we don't need to unpack it deeply right now, but there's so much in what you just shared that helps 
me recognize how your awareness of your identity has been such a part of your journey. And it just 
makes me want to send people back to that episode and say, "Look, yes, this is exactly why. It's this self 
knowledge, this self-awareness."

Because one of the things I hear you saying that's so critical is you have had these experiences of feeling 
marginalized. And as we do work around anti-racism and equity, we have to be able to tap into and 
connect with the parts of us, regardless of your racial identity, that haven't been reflected elsewhere, 
accepted. And a lot of people have those parts. A lot of white people have those parts. And if they don't 
in their generation, then their grandparents or their great grandparents also may have. And I know more 
about your story that you haven't shared yet, but I'm just appreciating and recognizing the role that your 
intersecting identities and your awareness of your identities has played in your journey. So I just want to 
pause and name that for folks and remind listeners to go back to the first episode in this series around 
identity.

LesLee Bickford:

Yes, that is definitely true. I have a whole bunch of thoughts around that. I won't get us off track, but 
that is definitely true. From the moment I walked into this space it was, "I don't belong here." And so 
every time I was trying to skirt out of these situations. "I'm only going to push in as far as it doesn't draw 
attention to myself." So after my first year on that team, I did get moved up into a different position 
because I had really good results and that meant that I became part of a group that was hiring new 
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people coming onto the team. And it was the first year that we were explicitly trying to recruit people 
who oversaw portfolios that were focusing on recruiting more African American teachers and more 
Latinx teachers into our organization. And we were interviewing candidates. And after the day of 
interviews, we'd come back together and discuss them, figure out who we were going to make offers to.

And there was one candidate who was a really great fit for the Latinx portfolio. She was wonderful. It 
was very clear that we were going to make her a job offer on the team. And a leader on the team who 
was very senior in the organization and who was a person of color, but who did not share the same 
racial background as this Latina woman who we were interviewing... When everyone said, "This woman 
is great. We should absolutely hire her," her response was, "She's not Latina enough for that portfolio." 
And everyone just paused. And I remember saying, "What? I don't understand," because she was Latina. 
Because she was very clearly Latina and that was a lot of what she talked about. And I got this look and 
it spelled out the way that she dresses and talks is not Latina enough. And it was too polished. It was too 
white in her mind for her to be able to be accepted into that role.

But in retrospect thinking about that and my speaking out in confusion... Not calling it out. And when I 
was thinking back, it was like... Well, one, I don't think in that moment I was thinking, "Well, that's 
racist." But I was thinking, "What? I don't get it. That felt off. That was wrong." There was something 
where I was like, "Oh, that's a big stereotype." I think maybe that was more of, "Oh. You are making 
assumptions of what other people are going to feel an affinity with."

And then this second piece of looking at it and saying, "And you are a woman of color and I'm a white 
person." And when I think about other instances in my life like that, those are the ones that are hardest. 
It's actually really easy for me. My natural instinct is definitely fight. In most situations that's what you'll 
see me do, but in situations where it is a person of color that says it, that's where I pause. And I'm like, 
"Who am I as this white person? Or how am I going to say this as a white person? Is this my own 
supremacy coming out?" That's an extra layer that I have to think through and really interrogate and 
check myself on.

Elena Aguilar:

I'm so glad you brought that in because I feel like what I'm hoping to do in this podcast is complexify 
over and over and over and over how hard it is to figure out what to say. And that's why I keep saying, 
"I'm going to tell you things to say, and I want to really unpack and point to all the different layers of 
complexity. And then we'll get to the point where there are things to say."

And I actually hear you questioning your response in the moment, but I think that what you said can be 
added to the list of sentence stems. "What? I don't understand." That is a strategy because you are then 
asking someone or inviting them in some ways to share their thinking a little bit more and maybe for 
them there's a point at which they find themselves tangled up in their logic... Or maybe not, in which 
case there's some follow up, something to say. But I think that's actually a great response for folks to 
keep in mind and consider and use and see what happens, that just, "What? I don't understand. What 
am I not getting?" And having to ask someone, "What do you mean she's not Latina enough? What does 
that mean? What are Latinas supposed to be like? What do you want her to be like?" And so some of 
that is genuine inquiry and that's what I hear you had stated. And some of it is inviting someone to think 
about what they're saying. And then you could follow it up with saying, "It seems like a stereotype."

And so this is where I want to provide people with a short checklist of what is racism and how you can 
identify it at times. And one of the things that I think about so often as the key identifier is that there is 
something dehumanizing about what is being said. There's something wrong with them, insufficient, or 
maybe too much, but there's something dehumanizing in the statement. And that was a dehumanizing 
statement to say.
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The other thing I appreciate about that anecdote you shared is the layer of complexity of the person 
saying this was a person of color who didn't share the same identity, but was a person of color. And 
that's hard I think for people of color to respond to other people of color who are saying racist things. I 
know it's hard for me. It often brings up this really intense surge of anger like, "Wait. You're supposed to 
be better than them and that's not fair." And then for white people, as you just said... "But I'm a white 
person. Can I tell a person of color she's wrong, you're being racist right now?" And that is complicated.

LesLee Bickford:

Yeah. And then there's the layer of power. I was the most junior person in that room who already didn't 
believe that I belonged to be there. And that wasn't explicitly going through my mind. I didn't hear 
something and think, "Oh, well what will this mean for my chance to promoted?" And all of that stuff. 
But it was baked into how I oriented. It was baked into the extent that what came next. If that had been 
my mom who had said something, I would've blasted her and continued to push on it, but power was 
there whether I was aware of it in that moment or not.

Elena Aguilar:

When you think back to that moment, if you could go back in time, what would you say now?

LesLee Bickford:

If I could go back to that version of me and what I would've been prepared to say in that moment, I think 
the best thing that I could have said is, "That seems like you're being exceptionally stereotypical." That's 
probably what I would've gotten to. And I think because of the organization that I was in, naming 
anything that even got into that territory would've been enough to stop people and there would've 
been a discussion. And I think so much of that was even if you're not prepared to take the coaching 
stance and to be super curious and to do all of that stuff, just putting it out there in a lot of situations 
might be enough. Me now, if I was going back as this old me... I mean, this is half my life ago now. 
Walking into that setting, I think I probably would've said, "I'm surprised you think that. Can you tell me 
more about what your experience has been that led you to think that?"

I think now I would have been more confrontational because now I wouldn't have been intimidated by 
that power. And thinking about that person in particular... So much of this is people. This is not a person 
who would have shut down with the confrontational stance. She's somebody who actually, if someone 
would've said something, I think would've had a, "Oh, crap," moment and would have known that. And 
so that's more of the gift that I would've given to her, because I do think it would've not only impacted 
that decision, but would've had bigger impacts for the team moving forward as well.

Elena Aguilar:

I'm so glad that you brought in power and what I hear you talking about just now, the last part of what 
you shared, is about what was possible. In a couple of weeks when I share my framework for how to 
figure out what to say, there are two really big points on that framework which are about considering 
power and considering what is possible in that moment with that person. And so when you said that you 
think she might have actually been receptive and open, I hear, "Okay. So that was a moment..." Whether 
it was in that moment or later, because you don't always have to say something in the moment, but 
there was possibility for growth and awareness and an interruption in that thinking pattern, which is 
really powerful to name.

LesLee Bickford:
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Yeah. I think she would've been open. And I think about my responsibility now differently, of 
responsibility then of being really limited. But thinking about this definition of leadership, of someone 
who's willing to take responsibility for their actions, and I would've wanted to lead differently and I think 
it would've allowed her to lead differently.

I think so much of the challenge when thinking about responding to racism is we can get in our own 
heads about, "Well, who do I want to be?" And the injustice that I'm stepping into and, "I'm going to tell 
this person that it's wrong," and it's oriented around, "I'm doing it for myself and I'm doing it for the 
world." But I think oftentimes I'm missing the, "But I'm doing it for this person." And in my rage 
moments with the more overt racism that I've experienced, I've written those people off. But in this 
moment, this is somebody who I have a ton of admiration for. Just was a really good person and a really 
amazing leader and was really working with this racist belief in what could have been possible for her.

Elena Aguilar:

I think that's so powerful, to remember that your intervention can be received as a gift. I'm curious in 
your own journey if you've had people who have given you that gift, who've told you that's racist, and 
what that experience has been like?

LesLee Bickford:

The one experience I've had where someone said, "You're racist," was when I was teaching. And it was a 
student in a hallway who I did not know who I was telling to get to class who yelled at me that I was 
racist. That was my one experience. But this is a memorable experience because when they told me 
that, one, I was not being racist by telling him to get to class. That I was clear on. I can still look back and 
say, "No, he was a child. He was lashing out. This was a power thing." But when he said that, I actually 
said to him, "I am not racist. If I was racist, why would I be teaching here?"

That was my response. Sit with that. This is one of the things that I replay in my life when I think about 
my own development. And this is the empathy element that I think about all the time. When people say, 
"They're not racist, they have a black friend..." This is happening right now with the Joe Rogan thing and 
that's been one of the defenses that people have come up with. And I'm like, "How are you so stupid 
that you would say that?" And I was like, "I said the exact same thing!" That was the exact same thing. 
"I'm not racist. I choose to teach at a school of all black students." I had that exact same moment.

Elena Aguilar:

Wait. I don't want to make the assumption that everyone understands the problematic statement again. 
[inaudible 00:23:47] saying things are problematic sometimes. Yeah. What's problematic about saying, 
"I'm not racist. I wouldn't be teaching here if I was?" Why is that something you still think about?

LesLee Bickford:

Because it's just not true. One, it's not true. And two, it wasn't good because I just defended myself. If 
anybody said anything that I did right now was racist, I would have to sit with that for quite a bit and 
think about it and interrogate it and ask more questions. It was also not appropriate to get into an 
argument with a 12 year old child in the hallway. No, that is not who I wanted to be when I think about 
myself as a teacher in that moment. There are so things that I'm proud of and all the things that I'm not 
have to do with my stranglehold on power and control. And that was where that response was coming 
from, was to be, "You are wrong. I am right." So there's that element.
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But just in general, why it is not okay to say, "I'm not racist because I'm here," is because there's a 
million ways that I had racist thoughts and beliefs and live in this ecosystem. Just because I chose to 
teach black students, just because I loved my black students, just because I didn't actively think, "Oh, 
well these students are inferior to me," doesn't mean that I don't hold and operate within racist 
thoughts and actions and systems and narrowing it down to one relationship or one set of relationships 
or one profession and have that absolve you of all of the thoughts and actions and things that you do or 
don't do is just a really ignorant thought. And I was really ignorant in that way in that moment.

Elena Aguilar:

So that was at the beginning of your knowledge building around white supremacy and racism and what 
it is. So I just hear that as, "Okay, so you had a different definition than the one I think I use and that 
many people use right now about what is racism?" And there's more to unpack and explore.

I think one of the things that can be confusing is there are these messages sometimes that seem mixed 
and conflicting. "If you want to learn more about racism, you need to not ask people of color to explain 
their stories and their experiences, so go and read some books. But then reading is not enough. You 
shouldn't just be reading. Stop reading. Do something and you need to have more friends and 
acquaintances and people in your circle who do not share your identity markers, but also you don't want 
to go to a black person say, 'Could you be my black friend please? Because I need to learn about the 
black experience.'" So it's confusing. How do you build a community and learn from people and cultivate 
your empathy? So tell me specifically if you were going to give people who are listening three steps or 
three pieces of advice for them to build their knowledge about racism and their identity, white 
supremacy, what would you tell them to do?

LesLee Bickford:

I was thinking about how have I grown and continued to grow. That's another thing, just to say this is a 
constant undoing. I could say something today where someone would need to call me out on it. It's not 
like I have arrived anywhere. But when I think about what has made the difference and how I've gotten 
from the teacher telling somebody I'm not racist because I teach in this school to this moment where 
everything that I see I'm asking the question of, "How is race at play here?" Because it is. I think there's 
four different things that have led to that. And one of them is just what I said, that lens of I moved from 
saying, "Is race at play? Is this something here?" To, "It is at play. So how is it at play?" That's a lens that 
I take to things. And as somebody who's a natural questioner, being able to be like, "No, that's the 
question that I'm asking." Not, "Is this?" And there's no devil's advocate needed in this conversation. It's 
like, "Nope, it is." So what I can do is be productive there.

The second thing has been just really embracing a different orientation of the willingness to be 
uncomfortable and just knowing that I'm not going to get it right all the time. I started leading any group 
that was talking about white privilege, that was talking about diversity and equity and inclusion, and 
volunteering to be the white facilitator and putting myself in that spot where I had to tell the story. I had 
to do the additional reading. I had to do things and knowing that I was going to trip over my words, but 
just forcing myself to be okay being uncomfortable, not getting caught up in my own ego or my own 
concerns about how I was being perceived. So I think that's one thing, just what is the orientation? And 
living into what is the value that I hold? And then how is that leading me to show up and trying to have 
that overcome those moments of shame or fear or self loathing at times?

And then there's just the really practical stuff of doing the work. I do think reading is really important. 
That's a ton of how I have spent my time, attending like the Coaching for Equity 101. I spend so much 
time of just even focusing on who you are and being able to prepare yourself, doing those formal 
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learning, and engaging in conversations of when people are talking about their experience, listening and 
believing them and listening to understand and not to listen to question or to try to figure out, "Well, is 
that really it? Or could something else be at play?"

But I think for me, the biggest thing was that it's all about proximity. There's a lot that you can read 
about, but I think where we're really put to the test is when we're in spaces where it isn't just an 
abstract idea. We choose to live in a city. I live in Minneapolis where there have been multiple murders 
of black men by police, where we are putting on our ballots the idea to take away police funding and put 
it into different things and saying, "No, I understand that the specific community I live in is upset about 
this, but this is the right thing, even if that could mean X, Y, and Z for me or for my kids," and have a 
group of friends that don't just look like me so that it's constantly a part of the conversation, not 
something that comes up once in a while. Anytime we have people over and we're having a 
conversation, race is going to be a part of it because that's the lived experience of the people that are in 
the room.

Elena Aguilar:

Wow. This is one of these things where I want to remind our listeners to go to our Bright Morning 
Instagram feed, where you will see some main ideas because I think LesLee just shared so much. I was 
just really listening. But some of the things that I heard that just resonate so much and feel so 
meaningful is there's so much work we can do that is about preparing our minds, preparing how we 
engage emotionally, how we listen, how we ask questions. That is so much that we teach in many of our 
programs, but I'm just seeing the connection and hearing from your examples how you apply that 
preparation and [presencing 00:30:39] and thinking and being able to respond to your own emotions 
when they surface in conversations or in moments when you might feel challenged. I could see the 
application. And the active, the reading, and the going out and being parts of groups and conversations 
and doing your learning, and then the choice that you've made in terms of, as you framed it, proximity.

I heard a leadership development expert talking about what her big hope right now is that people will 
become more comfortable with being uncomfortable and how essential that is. Yeah, this is going to be 
uncomfortable. It's uncomfortable for me too. This whole podcast series is uncomfortable. Every time I 
talk about it with Stacey I'm uncomfortable. It's just constant discomfort and it's okay. I don't get numb 
to it. I just recognize it and I'm like, "Okay, it's not going to kill me. It's not. It really isn't." And I have 
strategies to manage it, to respond it, to engage with it and learn from it. And this is the choice that I've 
made as a human being, to be engaging in the world in this way and to be engaging in these 
conversations and it's okay and it actually results in me having a much more meaningful, rich life that is 
aligned with my core values.

LesLee Bickford:

I think it's putting yourself into discomfort and knowing that the only way to get even a little bit more 
comfortable is to just keep doing it. Throughout this series... And I keep on saying it. You can think about 
it, but write it down. You can think about it, but say it out loud, whether that's in a conversation with 
yourself or with somebody else where even just processing, "These are the words that I want to use." 
Me saying it aloud and be like, "Oh, nope, that actually wasn't exactly what I wanted to say," but I'm 
doing that in a space that isn't a hostile space. I don't want to do harm. So it isn't an irresponsible 
discomfort. It isn't just like, "I'm going to go out there and I'm going to start saying things." It's holding 
that responsibly, but not letting my own fear of my discomfort stop me from doing the thing that could 
actually make a difference for other people. It's just putting my discomfort in the right order of things 
that I need to be aware of.
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Elena Aguilar:

There's just so many layers. I feel like this conversation has taken us into many directions that are really 
important and meaningful and really expand the way that we can think about building our knowledge 
and skillset. A lot of the skillsets that have come up that you've named are around the way that we 
respond to our emotions, the intentional choices, the reflection we engage in, the actions that we take 
as well.

The other thing I want to make sure that I'm not messaging is that there's a course of study that you 
must engage in and then you pass it and then you can go out and respond to racism. There isn't. This is 
something we will all be learning our whole lives because sometimes I'm like, "Oh. I didn't make that 
connection either." It's so deep. The conditioning is so deep. It's a learning journey. It's a good one to be 
on though.

What do you feel like are the benefits of being on this learning journey for you?

LesLee Bickford:

Oh, for me, this is the only way that I live in integrity with my values. I just don't think there is an option. 
I'm an Enneagram one if there's other Enneagram ones out there, where it's like, "What is right is right." 
And there's no way that I can't pursue that. And so I think for me, once my eyes became open to the 
reality, I can't look away. It became my responsibility as well.

And so, one, being able to live with myself is a reward. But I do think my default has been rage and fight. 
That's where my core is for a lot of reasons. But what I was doing was having an impact in the world and 
where I was finding peace and able to actually, truly connect and be in relationship with people and see 
positive outcomes and change, which is what I want. I want a world that is better for everybody.

And the only way that I have found getting closer to that and seeing me as being a positive contributor 
to that has been continuing to learn not just about racism, which is definitely a huge part of it, but this is 
why I'm so deeply invested in coaching and what we teach at Bright Morning. It changed my stance and 
my ability just to relate to people. And that learning journey had to go alongside this knowledge learning 
journey about the topic and how you show up and how you connect and how we actually get to a point 
where other people can transform. And it isn't just berating each other. And I think more than anything 
at this moment in time where we're just so incredibly divided and people are rooting down in their 
camps more and more, for me it's the only thing that gives me hope. And I need hope.

Elena Aguilar:

It's within your sphere of influence or even possibly control and that can be a helpful place. Yeah. Well, 
LesLee, thank you. I think really beautifully said, and I actually really want to listen to this again and look 
forward to seeing the ways that we highlight these key points on our Instagram feed, because I want to 
be able to bookmark those and remember many of the things that you said. I really appreciate your 
sharing of all these different strands of your journey.

LesLee Bickford:

Thank you so much for having me.

Elena Aguilar:

All right, friends. Thanks so much for listening. If you haven't already, I'd be so grateful if you would take 
just a minute to rate and review us on Apple Podcast. I also want to thank LesLee Bickford for producing 
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this podcast and Stacey Goodman for doing the sound engineering. Take care of everyone and I'll see 
you next week.
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